CONSTITUTION OF RHO CHAPTER 

OF

 ALPHA GAMMA DELTA

 IOWA STATE UNIVERSITY

Article I – Name

The name of this organization shall be Rho Chapter of Alpha Gamma Delta

Article II –Purpose & Goals
Alpha Gamma Delta abides by and supports established Iowa State University policies, State and Federal Laws and follows local ordinances and regulations. Alpha Gamma Delta agrees to annually complete President’s and Treasurer’s Training.”

Iowa State University and Alpha Gamma Delta do not discriminate on the basis of genetic information, pregnancy, physical or mental disability, race, ethnicity, sex, color, religion, national origin, age, marital status, sexual orientation, gender identity, or status as a U.S Veteran.

Section One: Alpha Gamma Delta is an international women’s fraternity that promotes academic excellence, philanthropic giving, ongoing leadership and personal development and above all, a spirit of loving sisterhood. Guided by our Purpose, Alpha Gamma Deltas strive to attain a higher standard, thereby improving their lives, the lives of those around them and the communities in which they live. Together, we continually work to inspire the woman and impact the world.

Section Two: Rho Chapter of Alpha Gamma Delta abides by and supports established Iowa State University policies, State and Federal Laws.

Article III – Membership

As a member, one is required to attend all red pathways, including regular chapter meetings and programs, pay dues, and actively support organization projects.  To remain an active member of Alpha Gamma Delta, one must abide by all requirements outlined by the International Alpha Gamma Delta Fraternity.  Membership in Alpha Gamma Delta is open to all registered female students at Iowa State University.  
Article IV – Officers

Section 1: Officer Nominations will take place at the beginning of November each year, with officer elections happening two weeks after nominations.  A member must have 5 nominations to be placed on the ballot.  A majority vote from the general membership will decide positions in officer elections.  All terms are one calendar year (January to December.)  Vacancies will be filled if needed throughout the year.

Section 2: The officers of this organization must meet the following requirements:

(a) Have a minimum cumulative grade point average (GPA) as stated below and meet that minimum GPA in the semester immediately prior to the election/appointment, the semester of election/appointment and semesters during the term of office. For undergraduate students, the minimum GPA is 2.35. In

order for this provision to be met, at least six hours (half-time credits) must have been taken for the semester under consideration.

(b) Be in good standing with the university and enrolled: a full time student (12 or more credit hours.)

(c) Be ineligible to hold an office should the student fail to maintain the requirements as prescribed in (a) and (b).
(d) Officers will be replaced by holding nominations from the chapter and the executive council making the final appointment.  This will be done at the first chapter after the vacancy is announced.  

The Executive Council Members include:

President:  The President must have held any position before being elected as President.  She runs chapter meetings and chapter council meetings, deals with chapter advisors, and international headquarters.  

VP Member Development:  The VP MD is next in line if the President is unable to fulfill her duties.  She is responsible for keeping track of Green Pathway attendance, and upholding the standards system.  She deals with member’s issues with boys, alcohol, and other personal problems.

VP Recruitment:  The VP Recruitment’s main responsibility is to plan and implement Spirit Week and Formal Recruitment in the fall.  She also leads one Recruitment Training School in the Spring and assists the COB coordinator with any help she may need.

VP Scholarship:  The VP Scholarship is responsible for implementing the scholarship program and helping members who are not in good standing academically.  She has resources on academic help and tutoring as well.  

VP Finance:  The VP Finance maintains our budget and assists officers with their budgets.  She pays all the bills and works with the Housing Association and our accountant.  An understanding of budgets and finance is a plus for this position, but not necessary.  

VP Operations:  The VP Operations keeps track of attendance at all Red Pathway events and is responsible for assessing attendance-based fines.  She also keeps track of excuse letters for events and is in charge of paperwork for change in membership status.

VP Campus Relations:  The VP CR is responsible for keeping chapter members informed of leadership opportunities on campus, as well as events that are going on campus wide.  She updates the calendar in the mailroom monthly and attends Collegiate Panhellenic Council meetings weekly.  She also maintains an updated list of all activities chapter members are involved in and keeps a large bulletin board in the hallway highlighting these activities.

Property Manager:  The Property Manager is the woman who keeps the house running!  She responds to all information about things wrong in the house and keeps constant communication with the Housing Director and the Housing Association and Parent’s Association.  She is responsible for keeping up with burnt out light bulbs in public areas, public computer/printer problems, laundry problems, etc. 

The Chapter Council Members include:

Alumnae Relations:  Responsible for maintaining records of alumnae addresses and maintaining contact with alumnae.  She coordinates one alum event per semester as well as plans International Reunion Day after Initiation in the Spring.  

Risk Management Coordinator:  Responsible for keeping the chapter informed of safety tips every week in chapter minutes and holding fire drills.  
All recognized student organizations at Iowa State University must identify an officer responsible for risk management to:
[a] help minimize potential risks for club activities, 
[b] recommend risk management policies or procedures, 
[c] to submit documentation to ISU’s Risk Management Office and 
[d] to ensure that proper waivers and background checks are on file with Risk Management for events (if applicable).
Ritual Coordinator: The ritual coordinator leads ritual at chapter meetings, and plans initiation rehearsals.

Sisterhood Coordinator:  Responsible for planning at least one fun and exciting sisterhood event per month, and planning sisterhood retreats after fall and spring initiation.

Personal Development Coordinator:  Also known as the program person, this woman schedules an informational and educational program every other Monday night.  She follows a set of requirements for programs and is responsible for meeting speakers on Monday nights.  

New Member Educator:  This woman has one of the most important jobs!  She is responsible for teaching new member classes and serving as a mentor to the new members before they are initiated.

COB Coordinator:  The COB Coordinator plans at least one COB event per month and is responsible for inviting women to them, as well as picking up potential members and helping them feel comfortable at events.  

Membership Coordinator:  The membership coordinator has a large responsibility during Formal Recruitment and does not deal directly with potential members.  She also has a responsibility during COB events.  

Publications Coordinator:  The publications coordinator is responsible for maintaining a chapter scrapbook for each semester, as well as writing a monthly history to be turned into the VP Operations every month.  She also coordinates the fall composite picture taking.

Correspondence Coordinator:  The correspondence coordinator is responsible for forwarding mail to alumnae and out of house members.  She also sends cards and flowers from the chapter according to requests from chapter members.

Panhellenic Delegate:  The Panhellenic delegate attends CPC meetings every week with the VP Campus Relations and reports back to the chapter any pertinent information and is the chapter’s voting voice at CPC meetings.

Activities Coordinator:  The activities coordinator plans Mom’s Dad’s and or Sibling’s Weekend.  She also is responsible for adding up every member’s point at the end of the semester.

Public Relations Coordinator:  The public relations coordinator keeps up our public face.  She places ads in the ISU Daily and issues any press releases that may be necessary.

Intramural Coordinator:  The intramural coordinator informs the chapter of upcoming intramurals and organizes teams and co-ed teams and maintains communication with the intramural office and the schedules of each team.

Co-Social Chairs:  These two women plan all dinner exchanges, socials, house parties, and formal.  They communicate with fraternities and other sororities to plan events. They fill out event planning forms for each event.
Assistant Treasurer:  The assistant treasurer works with the VP Finance to keep track of member’s house bills and the budget.

Purchasing Coordinator:  The purchasing coordinator keeps track of our Special Accounts.  She makes deposits and maintains a spreadsheet with the information.

Co-Philanthropy Chairs:  These two members plan both the Alpha Gam Pajama Breakfast and the Mr. Greek Pageant.  They also keep the chapter informed of other chapter’s philanthropy events.  

Technology Coordinator:  The technology coordinator maintains and updates the website.  A basic knowledge of creating web sites is helpful.

Property Assistant:  The property assistant keeps track of duties done throughout the house and changes weekly duty and meal sign-ups throughout the house.  She also assists the Property Manager with any help she may need.  
Article V-University Advisor

Section 1: Responsibility of the advisor include: knowledge of university and national organization policies, financial oversight, attend meetings, and counsel chapter members and officers.

Section 2: University advisor will be appointed by the chapter and executive council on an annual basis. 

Section 3: University advisor will be appointed by the chapter and executive council on an annual basis each November.

Section 4: Terms of Service the Advisor of the organization shall serve at their leisure. 

Section 5: Impeachment/Removal 

a. The Advisor can be removed from their position by a unanimous vote of club officers at an officer meeting. • Grounds for removal include, but are not limited to, failure to uphold the responsibilities of the position, use of derogatory language, bullying, harassment, theft, repeated disruptions during meetings, or any other action deemed unacceptable by current Disciplinary Regulations. 

b. The Advisor must be notified and given reason for removal at least one week prior to voting. 

c. The Advisor will be given the opportunity to speak in front of the club officers before a final decision is made. The Advisor may speak for 5 minutes, then they must leave the room while voting and deliberation occurs. 

d. The Advisor will be notified of the decision via email.

 Section 6: Replacement In the event an Advisor must be replaced, the method of selection shall be the same as described in Article VII Section 2.
Article VI – Finances

Section 1: The Vice President of Finance will handle all finances through Omega Financial (required through International Headquarters of Alpha Gamma Delta.)  Dues are dependent upon membership status and in or out-of-house living status.

Section 2: All monies belonging to this organization shall be deposited and disbursed through a bank account established for this organization at the Campus Organizations Accounting Office and/or approved institution/office (must receive authorization via Campus Organizations Accounting Office). All funds must be deposited within 48 hours after collection. The President and Vice President of Finance of this organization must approve and sign each expenditure before payment.
Section 3: Dues are determined by national and local leadership not to exceed $3500 per semester.
Article VII – Amendments & Ratification

The Vice President Member Development shall propose revisions to these bylaws annually and present her recommendations to Executive Council at the beginning of the fall term requiring submission of this amended document to Student Engagement within 10 days. Executive Council shall approve any action to amend or repeal any part of these bylaws prior to the presentation to the chapter.  Two weeks notice shall be given to all members that a motion to amend or repeal all or part of these bylaws is to be presented.  These bylaws, or any section thereof, may be amended or repealed at any regular collegiate chapter meeting by an affirmative vote of two-thirds of the collegiate members in Good Standing present and voting.  Changes to chapter bylaws become effective immediately upon their passage at any regular collegiate chapter meeting.

Impeachment/Removal 

a. Officers can be removed from their position by a vote of club membership. 

b. Grounds for removal include, but are not limited to, failure to uphold the responsibilities of the position, use of derogatory language, bullying, harassment, theft, repeated disruptions during meetings, or any other action deemed unacceptable by the current Student Disciplinary Regulations (Code of Conduct).

 c. Any club member may initiate the impeachment process by bringing a written request for removal and reasons for removal to the highest-ranking officer not in question for removal. • The officers will hold a special meeting with the Advisor to deliberate. • The officers (excluding the officer in question) and Advisor must have a majority vote of approval of all officers to move the impeachment process to a general membership vote. The officer in question may not be present for the officer vote. Officers will vote by a show of hands. 

d. Officers can be removed from their position by a majority vote of club membership present at the voting meeting. • Voting will be conducted by secret ballot at a general meeting. • The vote will be announced at least one week prior to the meeting. • The voting method will be an anonymous virtual form or secret paper ballot (method decided by officers). 

e. The officer in question must be provided a summary of the reasons for removal at least one week in advance of the vote. 

f. The officer in question will be allowed to speak to membership for a maximum of 5 minutes before voting occurs. The officer in question will be asked to leave the meeting while deliberation and voting commences. The officer in question will be informed of the results and be allowed access to the ballots if requested.

 g. The officer in question may attempt to appeal the results of the vote by contacting the Advisor of the organization and submitting a written statement. The advisor must respond with their decision within 10 days. No secondary appeals will be permitted. 

Officer Replacement 

a. In the case of an officer vacancy, a special election must occur within one week of the position being vacated. 

b. Special elections must follow the same format as annual elections, outlined in Article VI Section 2.

 c. If no candidates come forward for the position, the officers may appoint a general member to the position with the member’s approval.

Minimum Cumulative GPA for Officers The officers of this organization must meet the following requirements:

 a. Be in good standing with the university and enrolled: at least half time (six or more credit hours), if an undergraduate student (unless fewer credits are required to graduate in the spring and fall semesters) during the term of office, and at least half time (four or more credits), if a graduate level student (unless fewer credits are required in the final stages of their degree as defined by the Continuous Registration Requirement) during their term of office 

b. Have a minimum cumulative grade point average (GPA) as stated below and meet that minimum GPA in the semester immediately prior to the election/appointment, the semester of election/appointment and semesters during the term of office. For undergraduate, graduate, and professional students, the minimum GPA is 2.00. For this provision to be met, at least six hours (half-time credits) must have been taken for the semester under consideration 

c. Be ineligible to hold an office should the student fail to maintain the requirements as prescribed in (a) and (b)
